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.ARTICLE I
EDUC..:-\.TIONA.LSUPPORT STA.FF
~fI"t
1. Recognition Statement
The Board of Education of Randolph Academy hereby recognizes the Randolph
Academy Educational Support Staff Association as the sole and exclusive representative for
the below listed support staff personnel in accordance with the rules of procedure of the
Taylor Law. The Board hereby recognizes the Association as official negotiating agent for a
bargaining unit consisting of all Keyboard Specialists, Teacher Aides, Internal Suspension
Aides, Cleaners, ivfaintenance vVorkers, ivIonitors and Food Service Helpers employed by
Randolph A.cademy.
"
The Association shall be sole and exclusive bargaining agent for the purposes of
collective negotiations to determine wages, terms and conditions of employment, processing
and settling of grievances and administration of terms and conditions of employment
continued in any agreement.
J ARTICLE II
PROBATION_A.RY PERIOD
1. A probationary period of eight (8) to twenty-six (26) weeks will be in effect according
to Civil Service Law.
ARTICLE III
vVORK YE..:~R
.
.
1. The work year for Teacher Aides, Internal Suspension Aides, Food Service Helper
shall consist of one hundred eighty two (182) days for the school year and will work only as
needed in the summer. Summer positions will be posted, and preference will. be given to
unit members by seniority.
The work year for Keyboard Specialists and Cleaning/Nfaintenance staff will be fifty-
two (52) weeks per year commencing July 1 and ending Jurie 30.
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School Summer
Year School
8:00-3:00 8:00-2:00
7:45-3:45 7:45-2:45
7:30-2:30 7:30-2:30
3 hours/day 3 hours/day
7:00-3:30 7:00-3:30
2:30-11:00 2:00-10:30
7:00-3:30 7:00-3:30
ARTICLE IV
~
vVORK D.J\Y
vVork Dav
Teacher Aides
Internal Suspension --,\ides
Food Service Helper
Cafeteria ~Ionitor/Cashier
lVIaintenance vVorker
Cleaner (when school is
in session)
Cleaner!.lvlain tenance VVorker
(when school is not in
session)
Keyboard Specialists 8:00-4:00' 8:00-3:00
Keyboard Specialists
(for Principal)
All mclusive of one-half (1/2) hour unpaid lunch. Educatf6naJ-sv.ppo'r€.staff maiO<',
.
'leave;buildiIig"'~i.iiiIlg1{IDp~id lUnch. Keyboard Specialists"~"~""paid for one~i:iaTl(ii2)"'~"
hOUr.~~ff.tzI'''~~:'~' '. ',,'
7:30-3:30 7:30-2:30
Hours will remain constant, but actual times may vary according to master
schedule. A minimum of ten (10) working days notice shall be provided for a change in an
employee's hours, except in the case of a temporary change (for tvvoweeks or less).
All mandatory after-school meetings will be paid. Employees shall be required to
stay up to 4:00 p.m. Whenever possible there shall be a minimum of forty-eight (48) hours
notice of such meetings.
.
-
ARTICLE V
VA.CATION
1. Keyboard Specialists and Cleaning/lVIaintenance staff will receive one (1) week of
paid vacation follo\ving the probationary period. Two (2) weeks of paid vaca tion per year
following'the first year of employment, and three (3) weeks of paid vacation following five
(5) years of employment.
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C) Keyboard Specialists, Cleaners, and lVIaintenance Staff will receive four (4) weeks of
paid vacation after ten (10) years of employment. All fifty-two (52) weeks staff may us~
consecutive vacation days with two (2) weeks notice at anytime throughout the eontract
year when school is not in session. ~Single vacation days may be used with at least two (2)
days prior notice and approval. vVhen school is in session vaca bon days may be used only
with the Superintendent's approval. Vacations may not overlap.
Ii-
3. . Effective July 1, 1999, vacation days will accrue on the member's anniversary date.
Any member eligible for vacation as of July 1, 1999 shall have their vacation days pro-rated
(to the nearest 1/2 vacation day) for the period between July 1, 1999 and their anniversary
date. The pro-rated number of vacation days will be credited on July 1, 1999. Effective on
their next anniversary date and each subsequent anniversary date, theiI full allotment of
vaca tion days will be credited.
ARTICLE VI
"
S~-liARY
1. 8ala rv (8tarting)
Cafeteria lVfonitor/Cashier ... S 6.501hour
Teacher Aides S 6.501hour
Food Service Helper ... ... $ 6.501hour
Internal Suspension Aides S 8.001hour
Cleaner S 7.001hour
lVIaintenance Worker S 8.001hour
Keyboard Specialist $ 8.OOlhour
}
Salary Increase for 1999-2000:
All members employed on or before JUIle 30, 1999 will receive the greater of the
starting salary, or 3% plus $500 divided by their annual hours.
Salary Increase for 2000-01 and subsequent years:
The parties agree to re-open negotia tions on salary inc:!:'eases to be effective after
June 30, 2000.
.
.
-
-
.
Salary will be paid on a bi-weekly basis in accordance with the District's payroll
schedule. Paychecks will reflect the usual Federal and State income taxes and Social
Security deductions as la w requires.
Keyboard Specialists will be paid as salaried employees.
The employee may choose the option of direct deposit, in which case hislher pay
would be directly deposited into her checkirlg account at the F1eet Bank, CCSE Federal
Credit Union, and/or Cattaraugus County Bank.
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If a pay day falls on a holiday or during a vacation period, checks will be mailed.
No' member of the bargaining unit shall be paid less than $.35 above the federal
minimum wage.
'I Part-Time Educational Support Staff
The areas of salary, leave time and group medical insurance (see "Health
Insurance") will be prorated according to the amount of time the part-time educational
support staff other than substitute staff is employed per week. Part-time educational
support staff working less than eighty percent ( 800/0)of a full time schedule per week may
obtain health insurance by having the premium deducted from their salary.
3. Unit members hired as substitute teachers will be paid at the per diem substitute
wage and will work the time scheduled for a substitute teacher. ..;.\nyunit member who is
assigned for a period of one (1) full day or more to perform the duties of a title other than
his or her own which is paid at a rate higher than the member's regular rate of pay, will be
paid at the starting rate of the higher title.
d Differential
The Critical Care Aide will receive a differential of S.50f.o.our.
~. Stiuends
The teacher aide assigned to ''point sheets" shall receive an annual stipend of $100.
.ARTI CLE \III
HOLID_~YS .
.
-
."1. Employees shall receive annually the following holidays:
4th of July (for all members employed during summer)
Labor Day.
Columbus Day
Veterans' Day
Thanksgiving Day
Day after Thanksgiving (all 52 week Employees only)
Christmas Eve Day (all 52 week Employees only)
Christmas Day
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Day after Christmas (all 52 week Employees only)
New Year's Eve Day (all 52 week Employees only)
New Year's Day
lVIartin Luther King Jr. Day
Patriots Day
lV!emorial Day
Good Friday (all 52 week Employees only)
Ten (10) month employees (including summer) will have ten (10) paid holidays,
twelve (12) month employees will ha ve fifteen (15) paid holidays.
ARTICLE \TIll
RETIRElVIE~"T
"
1. New York State Emulovees' Retirement Svstem
Employees will be a member of the New York State Employees' Retirement System.
} ARTICLE ]X
HEALTH INSUR..~'TCE
1. The Board of Educa tion of the Randolph Academy Union Free School District
agrees to provide the members with the ..L\llegany-Cattaraugus School Nledical Health Plan
with $50/$100 single/family deductible major medical, and prescription co-pay of Ten
Dollars ($10.00) brand-name, FoUI Dollars ($4.00) generic, and One Dollar ($1.00) mail
order. The plan documents in effect as of July 1, 1996 are herein incorporated by reference.
~ A:ny change in health insurance benefits which is, in the judgment of the
Association, a dirninisbJJ;1ent of the benefits in effect as of July 1, 1996, shall not take effect
UDtil a negotiated agreement on such change has been reached.
.
.
3. The medical records of each participant member (and covered dependent) are
absolutely confidential, and, as such, will not be released to any person(s) wlthout the
express written consent of the individual employee or dependent.
4. The District will pay one hUDdred percent (100%) for the cost of the above
plan for all members hired prior to July 1, 1992. The District will pay one hundred percent
(100%) of the rate for single coverage, and will pay an additional eighty percent (80%) of
the difference between the single and family rates for family coverage for all members hired
on or after July I, 1992.
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5. A preferred provider organization (PPO) plan, and a Health lVlaintenance
Organization (H1'IO) plan will also be provided. with the carrieres) and coverages to be
mutually acceptable. The District will pay one hundred percent (100%) of the cost, not to
exceed the amount the District would have to pay for coverage under the Allegany-
Cattaraugus Plan.
6. The District will provide dental coverage, and life and accidental death and
dismemberment coverages in the amounts in effect on June 30, 1999. The District will also
provide First Rehabilition Vision Plan B.The District will pay the same percentage of the
, premium for each member as it pays for the member's health insurance coverage as
described in Paragraph 4. above, lVIembers who elect the stipend provided under
Paragraphs 8.' or 12. of this ARTICLE may participate in the dentalllife/ADD and vision
coverage at their own expense.
7. The District agrees to negotiate the terms of a ?VIember Benefit Fund to
administer the supplemental coverages described in paragraph 6 a1Jove. The District's
contn'bution for supplemental coverages provided under a rviember Benefit fund shall
remain as provided in paragraph 6 above.
, 8. The District will provide a stipend of One Thousand Dollars ($1,000.00)
,aD.Ilually to any employee who is eligible for and elects to forego coverage in the medical
plan. Employees ineligible for medical coverage because of their relationship to another
employee who is covered by the medical plan would also receive the One Thousand Dollars
($1,000.00) stipend annually.
9. The stipend for foregoing medical insurance shall be payable at the rate of
Fifty Dollars ($50.00) per pay period for twenty (20) pay periods beginning in September.
The stipend is not to be included in the base salary. All employee who works less than the
full school year between September 1 and June 30, will have their stipend pro-rated for the
period of their employment.
10. :Except for new hires, an employee who intends to begin insurance coverage
or who intends to start collecting tlie stipend provided in paragraph 8. above, shall notify
the District in writing of such intenfholafer 'than'~.JUn.e~~:k;~Ii(r~<:l1aI{ie-:ot~statUs 'shall
begin effective th,e following July J--fWK.,'Th'~~eaff~:~~~~tlefA_~tUS4'~it'~reiriain
unchanged until written notification of another change of status is received by June 1 prior
to the July 1 effective date. An employee who Ulldergoes a change of family status which
necessitates a change in insurance status shall notify the District in writing of such change
in family status, and the change in insurance status shall go into effect as soon as
'Dracticable.
.
.
11. Except as otherwise provided 'in. this Agreement, retirees may continue
participation in the insurance provisions above at their ow-n expense.
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12. Unit members with ten or more years of service in the District and eligible
for full retirement within five years may, upon notification to the District of intent to retire
within five years or less, choose from one of the options below:
A. Payment as salary the premium rate in effect on the date of such notification, for the
..tillegany/Ca ttaraugus Schools 1YledicalHealth Plan family coverage if the member
chooses no medical coverage;
B. Payment as salary the difference between family rate of the Allegany/Cattaraugus
Schools 1YledicalHealth Plan family coverage, and the family rate of a less expensive
medical coverage provided under the terms of this Agreement and selected by the
member.
The parties make no claim or representation as to the applicability of this provj.sion to any
pension calculation.
Unit members shall not be eligible for this benefit if they or their spouses receive a stipend
under Paragraph 8. of this ARTICLE. "
13. The District will provide First Unum Long Term Disability Coverage (90 Day
Exclusion) for all members.
ARTICLE X
t
PERSON_~ INJURY
1. Personal In;urv Benefits
Whenever an employee is absent from school as a result of a personal injury caused
by an assault occurri1lg in the course of his employment and the employee applies for
'VVorkers compensa non, the employee will be paid full salary for the period of such absence
but not to exceed si~ (6) months. Any Workers Compensation award payments during this
period will be reimbursed to the District. No part of such absence during the S1..,,{(6) month
period will be charged to hislher annual or accumula ted sick leave.
.
.
The District will reimburse employees for the reasonable cost of any clothing,
replacing or repairiIlg dentures, eyeglasses, hearing aides, or similar body appurtenances,
or other personal property not covered by Workmen's Compensation, damaged or destroyed
as a result of an assault suffered by an employee while in the discharge of hislher duties
within the scope of hislher employment.
A.n employee who is injuxed in the course of his/her employment, but not as a result
of an assault, and who applies for a 'VVorkersCompensation award shall have refunded to
him/her any sick leave used as a result of the injury.
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The refund shall be on a day for day basis for any days the employee was paid under
the award. The employee shall have the right to utilize sick leave while collecting a
vVorkers Compensation award. .Any vVorkers Compensation award paid during the
employee's sick leave shall be reimbursed to the District.
ARTICLE XI
OTHER BENEFITS
1. Educational support staff will be covered under Social Security, vVorkmen's
Compensation and Disability Benefits Insurance as required by law.
2. The District will provide uniforms which are to be worn by custodial, cleaning and
internal suspension'staff. "
ARTICLE XII
LONGEvITY PAY
1. Lon!2'evitv Pa v
The District will pay One Hundred Fifty Dollars ($150.00) for every five (5) years of
service, to be added to the base salary, payable on the employee's anniversary date.
Whenever an employee qualifies for additional longevity pay, such pay shall be pro-
rated for the period between the employee's anniversary date and the following July, and
added to the employee's base pay effective on the anniversary date. On the following July
I, the full longevity amoUIlt shall be permanently added to the employee's base salary.
..~RTICLE XIII ..
TERMINAL PA.Y
1. Terminal Pav
A. To be eligible for terminal pay, a member must be eligible to retire under the
New York State Employees' Retirement System.
B. Terminal pay to be based upon SL"{typercent (60%) of bargaining unit
member's accumulated sick days on the last day of work in the year of retirement at the
then current starting hourly rate of pay for the position they are working in. In lieu of the
above payment, the member may elect to have seventy-five percent (75%) of hislher
accumulated sick days (on the last day of work in the year of retirement at the then current
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starting hourly rate of pay for the position they are working in) converted to paid health
insurance premiums in any of the insurance plans provided under ARTICLE IX Sections 1-
6.
C. Payment to be made in a separate check on the final pay day of the year.
Deduction of the NYS Employees' Retirement System rate of contribution will be made
from the check.
D. To become eligible, the employee must submit a written resignation no less
than ninety (90) days prior to the date of retirement.
2. Death In-Service
In the case of a member who dies while in the employment of the District and has
minor children, the District shall pay the benefit described in ARTICLE XIII, Section 1.,
Paragraph B. to the member's survivors. This benefit shall be payable in health insurance
coverage only, and shall be paid until such benefit is exhausted or the child reaches 21
years of age, whichever comes first.
ARTICLE xrv
SCHOOL CLOSING POLICY
)
1. The closing of the school is the direct responsibility of the Superintendent of Schools.
All bargaining unit members shall receive their regular wage for snow days. .!\.ny employee
required to report to work on a snow day will be provided an additional day of paid leave.
t) In the event that school is closed early, each member of the bargaining unit shall be
paid for their regularly scheduled hours.
3. If an employee does not report to work for any reason (excluding contractual leave
time), that employee will be docked in pay accordingly.
.
.
-'
ARTICLE XV
EQUAL ElVIPLOYlYIENT OPPORTUNITY
1. The parties specifically agree that all provisions of this agreement shall be equally
applied to all education support staff without regard to sex, age, race, creed or national
ongm.
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ARTICLE XVI
TERMINATION OF ElVIPLOYlYIENT
Termination of employment shall be according to Civil Service Law.
~
C) The following provisions shall apply to all,' non-competitive and labor class
employees.
1.
)
a. seniority shall be defined as continuous service to the District since the date
of hire;
b. approved leaves of absence shall not be considered breaks in service;
c. when a position is eliminated, an employee who has lost his/her position may
bump the least senior employee within the same classification provided that
the latter has less seniority than the employee whose position is eliminated;
d. if Section c above is not applicable, an employee who has lost his/her position
may bump the least senior employee in a classification which the bumping
employee once permanently occupied, provided the bumping employee has
more seniority in that classification than the bumped employee, and provided
the bumping employee was not removed from that classification for
misconduct or incompetence;
e. an employee ineligible to bump under Sections c & d above shall be laid off
due to the elimination of the position. Employees who are laid off shall have
recall rights to the classification from which they were laid off in reverse'
order of their layoffs for a period of 12 calendar months from the date of their
layoff.
ARTICLE XVII
.
.
-
-'OPENTNGSNACANT POSITIONS
1. All open:ings, vacant positions and new created positions will be posted on the
bulletin board in the staff room for a mlT11mum of ten (10) days prior to filling the position.
All educational s-upport staff shall be given adequate opportunity to make application for
such positions and openings.
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A.RTICLE XVTII
PERSONNEL FILE
1. A single personnel file will be kept for each employee. The employee will be given a
copy of all negative or evaluative entries in the file and shall have the right to attach a
.
rebuttal to such negative or evaluative entry. An employee may review hislher personnel
file during business hours when a District repr~sentative is available.
ARTICLE XIX
(Refer also to Benefit Days Addendum)
PERSONA.L LEAVE
1. Personal Lea ve
'\
Educa tional support stan are eligib Ie for four (4) personal lea ve days per year. Such
personal lea ve days shall be requested in writing, indicating the day requested and shall be
signed by the employee. The written request shall ordmarily, and whenever possible, be
submitted to the prillcipa1/supervisor not less than two (2) days in advance of the requested
day.
One additional personal lea ve day per year (total 5 days) for 52 week employees.
Personal leave days are cumulative and shall be added to accumulated sick
leave/family emergency leave time.
ARTICLE XX
(Refer also to Benefit Days ...L\.ddendum)
SICK LE..~VE/F...L\..l"IILYElVIERGENCY LEAVE
1. Teacher Aides, Internal Suspension Aides, and Food Service Helpers are eligible for
thirteen (13) paid days of sick leave/family emergency leave per year. Fifty-two (52) week
employees are eligible for fifteen (15) paid days of sick leave/family emergency leave per
year. Sick leave/family emergency leave is cumulative to two hundred (200) days.
.
.
-
-
.
Days of paid leave to be used for personal illness or illness in the employee's
immedia te family. "Immedia te family" is defined as spouse, child, mother, father, brother,
sister, mother-in-law and father-ID-law.
'J Ten (10) month unit members who work during the summer session will enjoy all
salary and benefits as provided by this agreement, except that such members shall be
limited to a maximum of two (2) sick leave days, and one (1) personal leave day during the
summer session. Th.ese leave days, if used, shall be deducted from the total annual sick
leave and personal leave available to the member under the terms of this agreement for the
school year during which the sunimer session falls.
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A.RTICLE XXI
SICK BA1'-rK
1. A sick leave bank shall be available to unit members. Only members of the sick
leave bank may utilize the bank. In order to join the bank, a unit member must have
accrued 15 or more sick days. Unit members may join the bank by contributing one (1) day
of sick leave to the bank. A unit member must be a member of the, sick bank for a period of
no less than three (3) months before withdrawing any days from the bank. vVhen the sick
bank reserve falls below twenty-five (25) days, bank members may be assessed one (1)
additional day of sick leave. The maximum contribution per school year shall be two (2)
sick leave days per bank member.
'J Bank members may withdraw a maximum of twenty-five (25) days per school
year, and a lifetime maximum of fifty (50) days. Before withdrawing Ci.aysfrom the bank, a
bank member must first exhaust all sick and personal lea ve and wait a period of at least
three (3) working days without pay. Sick leave bank days may be used only for those
purposes delineated for sick leave/family emergency leave in this Agreement. A physician's
statement must be provided. The sick bank will be administered by the Association and
imple~ented by the District.
A.RTICLE XXII
BEREA.VElYIENT LEAVE
1. Educational support staff are eligible for three (3) paid days per year due to the
death of the employee's spouse, child, mother, father, brother, sister, mother-m-law, father-
in-law, sister-in-law, brother-in-law, or grandparents. Additional paid bereavement days
may be granted at the discretion of the Superintendent. Bereavement leave is not
accumulative.
The Superintendent may require proof substantiating personal i.lhJ.essor injury, or
sickness, or death as pertaining to sick leave/family emergency leave and bereavement
leave.
.
.
A.RTICLE XXIII
GRIEVA..L'-rCE PROCEDURE
1. A grievance is defined as a claimed v-1olation, misinterpretation or inequitable
application of this collective bargaining agreement. The grievant may be either an
individual unit member or the .L\.ssociation.
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'I The grievant will have access to all files and records relevant to the grievance. No
interference or reprisal of any kind shall be taken by the District or any district
representa tive against the grievant or any party in interest as a result of the grievance.
The grievant may be represented at any stage of the Grievance Procedure by counsel. All
time limits may be extended by mutual agreement. VVhenever possible, grievances will be
processed during regular school hours.
3. Stage 1: The grievance shall first be presented to the immediate supervisor of
the grievant for informal discussion within thirty (30) days of the alleged violation. If the
grievance is not resolved as a result of this meeting, the grievance shall be reduced to
writing and submitted to the supervisor within five (5) school days of the meetmg. The
supervisor will answer in writing within five (5) school days.
4. Stage 2: The grievant, if dissatisfied with the answer at Stage 1, may submit
the written grievance to the Superintendent. If the grievant is the Association, Stage 1 of
the Grievance Procedure may be waived by the grievant. The Superin'tendent will schedule
a hearing within ten (10)' school days. The Superintendent will then answer the grievance
in writing within five (5) school days after the hearing. '
5. Stage 3: The Association, if dissatisfied with the answer at Stage 2, may
submit the written grievance to the Board of Education. The Board of Educa tion will
schedule a hearing in Executive Session within ten (10) school days. The Boa'rd will answer
the grievance in writing within. ten (10) school days after the hearing.)
6. Stage 4: The Assc<:iation, if dissatisfied with the answer at Stage 3, may
submit the grievance to binding arbitration by notifyi:r:lg the Board of Education. The
grievance shall then be submitted to the ..:\merican Arbitration Association (.A.A.A.).Both
parties will be bound by the rules of the A.A_A..and will share the costs equally, except that
the cost of a transcript will be bome by the party requesting same.
A..RTICLE XXIV
DUTIES ..
1. No unit member shall be required as part of their regular assigned duties to do the
followmg: .
a. prepare lesson plans or teacher sub packets;
b. prepare tests or provide subjective grading of tests;
c. provide classroom instruction or supervision during instructional periods
without a teacher uresent.
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}~RTICLE xxv
"-t\SSOCL~TION RIGHTS
1. The District shall deduct Association membership dues each pay period between
September 1 and June 30 from the wages of those employees who have filed with the
district appropriate, written, and individually signed dues deduction authorization cards
furnished by the Associa tion. The Associa tion will certify in ~vriting to the District the
amount to be deducted. Such deductions shall continue until a written revocation of the
deduction authorization is filed with the District.
') Deduction of Association dues requested by an employee shall become effective at
the time the authorization is submitted, but will be deducted from the wages of the
employee in the next payroll period (or as soon as is practicable) and each pay period
thereafter. The agg:regate total of all such deductions together",with a list of those
employees from whose wages membership dues have been deducted shall be remitted to the
Treasurer of the Associatoin on a periodic basis as ag:reed upon by the District and the
Associa tion. .
3. Personnel in the bargaining unit who are not members of the association shall be
required to pay an agency fee, as defined in the Taylor Law. j\;fonies so deducted shall be
transmitted to the ..."\ssociation in the same manner as regular dues deduction.
4. The District will provide payroll deduction and shall remit to NYSUT monies
.
deducted for the i'fYSUT Benefit Trust Program and i'r'lSlJT VOTE/COPE upon receipt of
written authorization from each participating unit member.
5. The District shall provide the Association president and/or his designee a maximum
of two (2) days paid leave for the conduct of Association business. .
i~RTICLE XXVI
UNPA1D LEAVE ..
An unpaid leave of up to two (2) years will be provided to any employee at the
discretion of the Superintendent. Such leave shall be available for child care (includ.iJlg, but
not limited to child rearing subsequent to birth, care of an adopted child, and care during a
long-term illness), full time education, transfer of employment for spouse, and for illness of
the employee or employee's spouse or parent. Denial of such leave shall not be arbitrary or
capnClOUS.
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A.RTICLE XXVII
EDUCATION
The District will pay One Hundred Fifty Dollars ($150.00) on to base salary for any
unit member having an associates degree. The District will pay Three Hundred Dollars
($300.00) on to base salary for any bachelors degree held by a unit member.
ARTICLE XXVIII
SAFETY COlVIlYIITTEE
1. The Association shall select a representative to serve on the District Safety
Committee.
'? .A.D.yunit member who is physically assaulted will report the incident promptly to the
principal. The principal shall complete an in vestiga tion as soon as possib Ie and file a
report. The unit member will sign the report to indicate that he/she has seen the report.
The unit member may append a statement to the report.
3. The principal, in consultation ~vith the District Safety Committee shall develop a
comprehensive school safety plan which shall be annually reviewed by the committee for
updating. The s'afety plan shall be submitted to the Board of Education for approval. If a
member alleges a violation of the safety plan, he/she shall present such complaint in
writing to the Safety Committee. If the Safety Committee determines there has been a
violation of the safety plan, the Committee shall present such complaint in writing to the
principal. The principal shall respond in writing witb.m five (5) working days of receipt of
the complaint. If the Safety Committee does not agree with the decision, the Committee
may appeal the decisioIi'\to the Superintendent. Additionally, if the Safety Committee does
not agree with the decision of the Superintendent, the Committee may appeal to the Board
of Educa tion.
.
.
ARTICLE XXIX
BUS DRIVERS
Bus Driver Responsbilities:
1. The following applies to all unit members who qualify to drive a school car,
under applicable State and Federal Regulations. After hours' car trips will be scheduled on
a rotation. If the driver Camlot drive during his/her rotation, the next driver on the list will
drive and the driver passed will drop to the bottom of the rotation list. The District may
assign any passed runs to unit members or non.members at its discretion.
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C) The following applies to all unit members with CDL Certification.
a) The following organized activity positions will be posted annually and filled
by appointment:
i)
ii)
ill)
iv)
v)
vi)
vii)
viii)
Basketball Team Driver
Cheerleading Squad Driver
Band Driver
Track Team Driver
Aide -Band.
.Aide - Cheerleading
Detention - Basketball
TrucklTrailer Driver
The District reserves the right to consider health and safety factors in assigning the
above positions, and the District will provide upon request a written explanation of how
health and safety factors were applied to a particular assignment.
b) Other hours' bus trips will be scheduled on a rotation. If the driver cannot
drive during his/her rotation, the next driver on the list will drive and the driver passed will
drop to the bottom of the rotation list. The District may assign any passed runs to unit
members or non-members at its discretion.
3. The driver is responsible to coordinate the details with the staff that is
requesting the bus.
4. The driver will pre-trip the as required by law andlor commissioner's
regulation. The driver will note any problems or concerns, and return the bus to its proper
location after the trip is completed. The driver is responsible for removing trash and
sweeping the bus after any trip.
5. wnep. transporting a student home, the driver will get the name and address
from the office as to the !beation to which the student is to be taken. The driver will log out
at the office and fill out a transport sheet before leaving, ~~th mileage, time leaving, and
student's name. The driver will make sure headlights, seat belts, and telephone are on.
Upon arriving at the location, the driver will log the time on the sheet and call the school at
ext. 410 to log the driver's name, the student's name, and the time.
Bus Driver Rates:
.
.
-
-'
1. The basic rate for employees who drive school vehicles on trips for organized
activities beyond the boundaries of the Randolph Central School DistJ;ict Will be Fifteen
Dollars ($15.00) per hour. The minimum payment will be Fifteen Dollars ($15.00~ run-=> f..<A wc.J.
f
2. Other trips will be paid at the employee's regular rate during scheduled
workinghoUIS, or at Nine Dollars ($9.00) per hour for driving outside their scheduled
working hoUIS. Overtime will be paid at time-and-a-half. The regular trip to and from
Randolph Central School will be paid at $10.00 per day. The minimum payment will be
Five Dollars ($5.00) per run.
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3. Attendance at the three-hour trainmg course will be paid at one and one-half
times the employee's hourly rate, for a maximum of two three-hour courses per year.
4 Unit members hired as chaperones will be paid Fi.fteen Dollars ($15.00) per
hour.
5. Overnight trips will be paid at Two Hundred Dollars ($200.00) per day for
drivers and chaperones.
DLU~ and Alcohol Testing':
1. The Association and the District recognize alcoholism and drug abuse as
illnesses which are treatable.
C') Employees who request diagnosis or treatment for alcohol or substance abuse
prior to a positive test will not jeopardize their rights or job security. All such requests will
be kept strictly confidential..
,.,
v.
District.
_~ costs for implementing the drug testing program will be borne by the
4. Drug testing procedures shall be consistent with the rights of employees as
established by statutory and case laws and state and federal regulations.
5. .W information, interviews, reports, statements, memoranda, and all records
of all referrals, screening and confi.rmi:D.gtests shall be available only to authorized District
employees, and shall be held confidential with the following two exceptions:
a. as required for compliance with state or federal regulations;
b. as iequired for appropriate disciplinary proceedings.
In all cases, the District shall authorize access to the aforementioned
information, etc. only to those employees for whom such knowledge is essential to their job
resuonsib ilitie s.
.
.
6. Employees shall be paid for time spent on the testing related procedUIes, including
traveling time to and from the test site.
7. Employees may be required to submit to an alcohol or drug test only in accordance
with the provisions of applicable state or federal laws or regulations.
8. The employer and the union agree to establish a mutually agreeable referral
program for the treatment of alcohol or substance abuse.
9. Eligibility for testing shall be limited to those defined by applicable state or federal
laws or regulations as being in the testing pool.
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A.RTICLE xxx
DISCIPLINE
1. The procedures and standards of New York State Civil Service Law Section
75 are hereby extended by the District to those members of the bargaining unit who are not
entitled by statute to such protection and who have completed their probationary period.
ARTICLE XXXI
REQUIRED PROVISION
As required by Section 204a of the Taylor Law:
"IT IS AGREED BY AJ.'\fDBETvVEEN THE PARTIES TRA..T
A.L"N PRO\t1SION OF THIS AGREElVIE~l REQUIRING
LEGISLATIVE ACTION TO PERjyIIT ITS
INIPLElVIEl'-J""TATIONBY AJ.vIENDlVIENTOF LA.vV OR BY
PROVIDING THE .ADDITION.~ F1JNDS THEREFORE
SH1\LL NOT BECOlYIE EFFECTIVE UNTIL THE
APPROPRLA..TE LEGISLATIVE BODY H.:-\S GIVEN
APPROVAL."
THIS AGREElV!El'IT SR~ BECOlYfEEFFECTIVE ON THE 1ST DAY OF JULY, 1999
Al~~ SHALL COl\l""TIN1JEIN FULL FORCE ill'ID EFFECT UNTIL THE 30TH DAY OF
JtniE,2002. ,
J
/ J-/13 / ? L
Date / I
~
N'l T h'J .lkl.,~i i1J~""
ucational Support Staff \
Represen~a tive
\ '1.\ ~ - Cj C1
Date
j(1/;3/99
IDate
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. _.
-.
.A 13
eJ. 11
6 9
7 7
8 5
9 3
10 ')
11 1
12 0
AD DEND mvi
The following addendum shall replace ..~TICLE XIX and .u..RTICLE ~"X.for the 1999-00
school year. The addendum may be e:dended beyond June 30, 2000 by mutual agreement
of the parties. Absent such agreement, lillTICLE XIX and .u..RTICLE ~X shall take effect
upon July I, 2000.
A. 10 iVlonth Employees receive 12 Benefit Days per Year
Accumula tion as follows:
Days Used Days Accumulated as Sick Leave
o
. 19
1 19
2 19
3 15
B. 12 Nlonth Employees (and 10 ivlonth Employees who work the summer) receive 14
Benefit Days per Year
Days Used Days Accumulated
o 22
1 9'1
9 9'1
3 ,,~
~.
15
13 .
.
4.
"-5
6
7 11
8 9
9 7
10 5
11 3
12 ')
13 1
14 0
C. A Benefit Day may be used by notifying the supervisor or other designated personnel of
the desire to utilize the Benefit Day. Unit members are encouraged to provide as much
notice as possible of the intent to use a Benefit Day. 10 iVionth Employees may not use a
Benefit Day on the day immediately preceding or the day immediately following a
scheduled holiday or school recess during the school year or summer school.
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D. There is no limit on accumulated sick leave. Accumulated sick leave may not be used
until a member has exhausted hislher allotment of Benefit Days available, with the
exception that accumulated sick leave shall be available to 10 NIonth Employees on the dal,-
immediately preceding or the day immediately following a scheduled holiday or other school
recess during the school year or summer school. Accumulated sick leave may be used for
personal illness or illness in the employee's immediate family as described in .ARTICLE x';'X.
Any assessment for the sick leave bank will be subtracted from the member's accumulated
sick leave, not from the benefit day allotment.
E. A maximum of two (2) benefit days may be used during the summer session.
Accumulated sick leave may be used during the summer session with the Superintendent's
approval, which shall not be unreasonably \vithheld.
"
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